St. John's Catholic Primary School

“I am the vine, yow are the branches’
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Statement of intent
This plan outlines how St John's Catholic Primary school aims to increase access to
in the Equality Act 2010 (i.e. the cwriculum, physical environment and information).

A person is regarded as having a disahbility under the Equality Act where they have a
physical or mental impairment that has a substantial and long-term adverse effect on

This plan aims to:

¢ Increase the extent to which pupils with disahilities can participate in the
cwrriculuwm,
e Improve the physical enwironment of the school to- enahle pupils with
disahilities to take better advantage of education, henefits, facilities and
. 1 the availability of ible inf on to nunils, with, disahilities.
The ahove aims will be delivered within a reasonable timeframe, and in ways which
and pupils. In the preparation of an accessibility strategy, the LA will have regard to
the need to allocate adequate resources in the implementation of this strategy.

The governing hourd also recognises its responsihilities towards employees with
e Monitor recruitment proceduwres to enswre that individuals with disahbilities are
provided with equal opportunities.


https://ukc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?ui=en%2DUS&rs=en%2DUS&wopisrc=https%3A%2F%2Ftelfordeducation.sharepoint.com%2Fsites%2FTAWE503%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F071908a261a641bab41ab444c57b0c74&wdenableroaming=1&mscc=1&hid=E6B970A0-409D-5000-3D62-D3FE8C1AA206&wdorigin=ItemsView&wdhostclicktime=1666337313183&jsapi=1&jsapiver=v1&newsession=1&corrid=aa308206-789c-43a4-ba7e-6d7cbff3b771&usid=aa308206-789c-43a4-ba7e-6d7cbff3b771&sftc=1&cac=1&mtf=1&sfp=1&instantedit=1&wopicomplete=1&wdredirectionreason=Unified_SingleFlush&rct=Medium&ctp=LeastProtected#statementofintent
https://ukc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?ui=en%2DUS&rs=en%2DUS&wopisrc=https%3A%2F%2Ftelfordeducation.sharepoint.com%2Fsites%2FTAWE503%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F071908a261a641bab41ab444c57b0c74&wdenableroaming=1&mscc=1&hid=E6B970A0-409D-5000-3D62-D3FE8C1AA206&wdorigin=ItemsView&wdhostclicktime=1666337313183&jsapi=1&jsapiver=v1&newsession=1&corrid=aa308206-789c-43a4-ba7e-6d7cbff3b771&usid=aa308206-789c-43a4-ba7e-6d7cbff3b771&sftc=1&cac=1&mtf=1&sfp=1&instantedit=1&wopicomplete=1&wdredirectionreason=Unified_SingleFlush&rct=Medium&ctp=LeastProtected#Legalframework
https://ukc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?ui=en%2DUS&rs=en%2DUS&wopisrc=https%3A%2F%2Ftelfordeducation.sharepoint.com%2Fsites%2FTAWE503%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F071908a261a641bab41ab444c57b0c74&wdenableroaming=1&mscc=1&hid=E6B970A0-409D-5000-3D62-D3FE8C1AA206&wdorigin=ItemsView&wdhostclicktime=1666337313183&jsapi=1&jsapiver=v1&newsession=1&corrid=aa308206-789c-43a4-ba7e-6d7cbff3b771&usid=aa308206-789c-43a4-ba7e-6d7cbff3b771&sftc=1&cac=1&mtf=1&sfp=1&instantedit=1&wopicomplete=1&wdredirectionreason=Unified_SingleFlush&rct=Medium&ctp=LeastProtected#Rolesandresponsibilities
https://ukc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?ui=en%2DUS&rs=en%2DUS&wopisrc=https%3A%2F%2Ftelfordeducation.sharepoint.com%2Fsites%2FTAWE503%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F071908a261a641bab41ab444c57b0c74&wdenableroaming=1&mscc=1&hid=E6B970A0-409D-5000-3D62-D3FE8C1AA206&wdorigin=ItemsView&wdhostclicktime=1666337313183&jsapi=1&jsapiver=v1&newsession=1&corrid=aa308206-789c-43a4-ba7e-6d7cbff3b771&usid=aa308206-789c-43a4-ba7e-6d7cbff3b771&sftc=1&cac=1&mtf=1&sfp=1&instantedit=1&wopicomplete=1&wdredirectionreason=Unified_SingleFlush&rct=Medium&ctp=LeastProtected#Accessibilityadit

e Provide appropriate support and provision for employees with disahbilities to
e Undertake reasonable adjustments to enable staff to access the workplace.
The plan will be resourced, implemented, reviewed and revised in consultation with:
Pupils' parents.
The headteacher and other relevant members of staff.

Governors.

External partners.

1. Legal frumework

This plan has due regard to all relevant legislation and statutory guidance including,
but not limited, to, the following:

e Human Rights Act 1998
e The Special Educational Needs and Disahility Regulations 2014
e Education and Inspections Act 2006

e Equality Act 2010
e Education Act 1996

e Children and Families Act 2014

e The Equality Act 2010 (Specific Duties and Public Authorities) Regulations
2017

e DfE (2014) ‘The Equality Act 2010 and schools’

e DfE (2015) ‘Special educational needs and disahility code of practice: O to 25
yewrs

e Equality Information and Objectives Policy

e Early Years Policy

e Special Educational Needs and Disabilities (SEND) Policy

e Admissions Policy

e Behaviour Policy

e Supporting Pupils with Medical Conditions Policy

e Administering Medication, Palicy

e Health and Safety Policy

e Data Protection Policy



2. Roles and responsibilities
The governing howrd will he responsible for:

The headteacher will be responsible for:

Establishing whether a new pupil has any disahbilities or medical conditions
Consulting with relevant and reputahble experts if challenging situations
Working closely with the governing board, LA and external agencies to
effectively create and implement the school's Accessibility Plon.

The SENCO will be responsible for:

Working closely with the headteacher and governing hourd to ensure that
pupils with SEND are appropriately supported.

Enswring they have oversight of the needs of pupils with SEND attending the
school, and advising the headteacher in relation to those needs as appropriate.

Staff members will he responsible for:

Acting in accordance with this plan at all times.

Supporting disabled pupils to access their environment and, their education
wherever necessary, e.g. by making reasonable adjustments to their proctice.
Ensuwring that their actions do not discriminate against any pupil as a result of
their disahbility.

3. The Accessihility Audit
The governing board will undertake an annual Accessibility Audit. The audit will cover

Access to the cwriculum - the governing hoard will assess the extent to



e Access to the physical enwvironment - the governing board will assess the
extent to- which pupils with disahbilities can access the physical erwironment on
an equal hasis with their peers.

e Access to information - the governing board will assess the extent to which
peers.

When conducting the audit, the governing hoard will consider all kinds of disahbilities
and impairments, including, but not limited to, the following:

e Amhulatory disahilities - this includes pupils who use a wheelchair or

hility aid

e Dexterity disahilities - this includes those whose everyday manual handling
of objects and fixtwres may be impaired

e Visual disahilities - this includes those with visual impairments and,

e Auditory disahilities - this includes those with hearing impairments and

e Compurehension - this includes hidden disahbilities, such as autism and
dyslexia

The findings from the audit will be used to identify short-, medium- and long-term
actions to address specific gaps and, improve 0LCCRSS..

Schools are required under the Equality Act 2010 to have an accessibility plan. The
purpose of the plan is to:
e Increase the extent to which disahbled pupils can participate in the cwrriculwm
e Improve the physical enwironment of the school to enahle disabled pupils to
take hetter advontage of education, benefits, facilities and services provided
e Improve the avuilability of accessible information to disahbled pupils
Our school aims to treat all its pupils fairly and with respect. This involves providing
St. John's Catholic Primary School is committed to and has high ambitions for all its
pupils, responding to their diverse needs and, expecting them to participate and,
achieve in every aspect of school life.
Ouwr school is also committed to ensuring staff are trained in equality issues with
reference to the Equality Act 2010, including understanding disability issues.

The school supports any avuilable partnerships to develop and implement the plan.



Our school's complaints procedure covers the accessibility plan. If yow have any
We have included a range of stakeholders in the development of this accessibility
plan, including: pupils, parents, staff, governors and outside agencies.

Main Priorities

Increase access to the cwrriculum for pupils with a disahility

To offer a differentiated cwrriculum for all pupils.

We use resources tailored to the needs of pupils who require support to access
the curriculum.

Cuwrriculum progress is tracked for all pupils, including those with a disability.
Continuing to encourage high expectations among staff and pupils.

Linking provision to the School Development Plan where appropriate.
Investigating and further utilising staff/governor/ parent expertise.

Developing and increasing cwrriculum opportunities to- hecome more inclusive
to meet the needs of all pupils.

Using specialist agencies to investigate and extend opportunities.

Extending training for Teaching Assistants.

Encouraging peer support.

Liaising with partner secondary schools/nursery/pre-school, in anticipation of
the admission or transfer arrangements.

Sharing information with families, by newsletter, text message, email, school
website.

All staff made aware of details of individual needs and disahilities in order to
arrange physical learning enwvironments and differentiated materials as
appropriate.

Improve and maintain access to the physical enwironment

The school will continue to reqularly re-examine the school buildings evaluate
the existing provision and its systems.

The environment is adapted to the needs of pupils as required. This includes;
ramps at all main entry points, appropriate corridor and doorway width, a
disabled parking bay, o disabled toilet with changing facilities, library shelves
at wheelchair-accessible height.

Cwrrent aspects of Inclusion and SEND which include one-to-one support for
pupils, when required, time out with groups or agreed, time out of school with
professional agencies, will he continued and extended where appropriate.

Improve the delivery of information to pupils with a disahility



Ouwr school uses a range of communication methods to ensure information is
accessible. This includes; internal signage, large print resowrces from the
sensory inclusion team, pictorial or symholic representations.

Where appropriate, other methods of providing written information will be
sowrced, including, if required, colowred paper / overlay, Bruille, interpretation,
amanuensis, loop-audio system and one-to-one support from a Teaching
Assistant.

to he managed to benefit the individuals.

Management, co-ordination and implementation

The Senior Leadership Team will liaise with Class Teachers and TAs to re-
evuluate the extent of provision required, hoth generally and for individual
pupils.

Staff meetings will be used for reqular review and update.

The Head will review strengths and weaknesses of systems used, in school.
EYFS and Key Stage Class Teachers will liaise with partner nursery/secondary
schools to identify pupils’ needs in advance of their admission to primary
school or transition to secondary.

Monitoring awrrangements

This document will be reviewed every 3 years but may he reviewed and updated more
It is approved by the governing body of St. John's Catholic Primary School and the
Headteacher-

February 2023



